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AGREEMENT FOR DESIGNATION OF REPRESENTATION

This Agreement is made on July 9, 2007 (the “Effective Date”) by and between the employer whose name is set forth in the signature block at the end of this Agreement (the “Employer”) and ECA Multi-Employer Bargain Group, Inc., a New York not-for-profit corporation (“ECA”) as follows:

Background:
A.
Employer employs employees who are members of the International Union of Elevator Constructors (the “Union”); 

B.
ECA was formed for the purpose of fostering and promoting the elevator industry by, among other things, engaging (on behalf of its members) in collective bargaining with Union and representing and assisting its members in the settlement of labor controversies and disputes; and

C.
Employer desires to designate ECA as its representative for collective bargaining and the settlement of labor controversies and disputes, and ECA desires to be so designated pursuant to and consistent with the terms and conditions set forth below.

THEREFORE, in consideration of the mutual promises and agreements set forth in this Agreement, the parties agree as follows:

1.
Subject to the other terms set forth herein, Employer hereby designates ECA, and ECA hereby accepts such designation, as Employer’s:


a.
Duly authorized exclusive agent and representative for the purpose of collective bargaining with Union (other than with IUEC Local 1, New York City) in common with other ECA members in connection with wages, benefits, and terms and conditions of employment; and


b.
Duly authorized agent and representative from time to time upon Employer’s specific request for the purpose of engaging in such fact finding, negotiating, arbitrating, and such other actions required to resolve and otherwise determine disputes between Employer and Union or any local thereof, provided that in each such case Employer shall be solely responsible for the implementation and/or satisfaction of all obligations imposed on Employer in connection with any agreement and/or award resulting from such dispute resolution.  

2.
Employer’s designation and authorization set forth in Paragraph 1(a) above shall be exclusive as to ECA and, during the term of this Agreement, Employer shall not have the authority or right to engage in collective bargaining with Union on its own behalf or through other agents, representatives, multi-employer groups, or otherwise, except with the prior written consent of the ECA.

3.
ECA shall be obligated to act as Employer’s agent and representative, as provided for in Paragraph 1(b) above, upon Employer’s specific request, through the conclusion of “step one” of any grievance resolution.  ECA may, but is not obligated to, continue to so serve as Employer’s agent and representative beyond the conclusion of “step one” of any grievance resolution, subject to approval by a majority vote of the ECA Board of Directors.

4.
This Agreement commences on the Effective Date and continues in full force and effect until midnight July 8, 2012.

5.
As of the Effective Date of this Agreement, Employer agrees to and shall be bound by the terms of any contract entered into on its behalf by ECA pursuant to this Agreement and any modification or amendment thereto negotiated by ECA during the term hereof (the “2007 Contract”).  Employer further agrees, as a condition to continued membership in ECA, to fund the ECA Industry Fund at the rate of five cents per hour per Employer employee who is (or is required pursuant to the 2007 Contract to be) a member of the Union.  A copy of the 2007 Contract shall be provided by ECA to Employer and shall be deemed to be a part of this Agreement.

6.
As a condition to Employer’s continuing participation in, and rights, obligations, and privileges pursuant to, the 2007 Contract during the term of this Agreement, Employer must be a member in good standing of ECA and shall have timely paid all dues, contributions and other financial obligations required pursuant to such membership. Upon failure to make such payment, and continuation of such failure for 30 days following notice from ECA to Employer, Employer’s membership in ECA shall be suspended until such time that such failure is cured, and all rights and obligations pursuant to the 2007 Contract shall be deemed ineffective and terminated with respect to Employer during the term of such suspension.  Any payments required to be made by Employer hereunder which are not made within 5 business days of the due date therefore shall bear interest from the due date therefore until payment in full at the rate of 12% per annum.  Employer shall be responsible for the payment of all such delinquent sums, plus interest as aforesaid, and plus all costs incurred by ECA in collection of such delinquent sums, including without limitation reasonable attorney’s fees so incurred.


7.
During the term of this Agreement, Employer shall be bound by and shall perform in accordance with such rules and procedures as may be adopted from time to time by ECA’s Board of Directors in accordance with the authority granted to the Board by ECA’s Charter and Bylaws.  Without limiting the generality of the foregoing, Employer shall pay such minimum dues as may be required from time to time by ECA’s Board of Directors.

8.
Employer hereby indemnifies and holds ECA and its officers, Board of Directors, agents, and representatives harmless from and against all loss, cost, liability or damage whatsoever suffered by Employer on account of or with respect to ECA’s performance of its collective bargaining obligations hereunder in the absence of fraud or intentional misconduct.

The parties hereby enter into this Agreement as of the Effective Date.

	EMPLOYER:

By: 






Name: 






Its: 





	ECA MULTI-EMPLOYER BARGAIN GROUP, INC.

By: 







Name: 







Its: 










Fax or mail copies to: 
	ECA Headquarters  

128 East Main Street 

	Louisville, KY. 

	40202 


Fax # 502-587-2309
IUEC ECA Standard Agreement may be seen or downloaded @ www.elevatorcontractors.org  Printed copies are available upon request.  Please email request to:  Greg Carlisle @ greg@murphyelevator.com or Aubrey Jones (AJ) at aj@elevatorcontrolservice.com 
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